CAMDEN PRIMARY CARE TRUST

PUBLIC HEALTH DEPARTMENT 

JOB DESCRIPTION

[1]
GENERAL INFORMATION


Job title:

Health Improvement Practitioner (alcohol and children) 


Grade:


Band 6


Superannuation:
6% of salary (optional)


Salary:


 £28,150 - £37,558 pa incl. London Weighting

Hours:


37.5 (may include occasional evening and weekend work)
Terms & Conditions
In accordance with the Trust Handbook of Service and the General 

                                   Trust Handbook


Responsible to:
Public Health Strategist (alcohol)

Accountable to:
Consultant in Public Health Medicine

Location:

St Pancras Hospital

Key relationships:
Children, Schools and Families, London Borough of Camden




Healthy Schools
Primary Care Services

Voluntary sector agencies (e.g Alcohol Recovery Project)

Community Safety

Trading Standards

Licensees

[2]
Job summary

This post will work as part of the Camden Alcohol Misuse Prevention Team contributing to the team’s overall work programme and objectives. The purpose of this post is to protect school-aged children from the harmful effects of alcohol and will involve leading on developing prevention and intervention programmes and campaigns aimed at children, and their parents and carers. The post holder will work closely with Healthy Schools and the voluntary sector to provide education and support to children and to coordinate training for professionals (including teachers, school nurses and healthcare staff).  They will work with Community Safety and Trading Standards colleagues to reduce under-age sales of alcohol, work with Licensing to reduce the promotion of alcohol to children and will co-ordinate advocacy work around alcohol issues amongst the children and young people of Camden.  The post holder will work closely with the Health Promotion and Inequalities Team, who lead a matrix model for the delivery of health promotion across Choosing Health topics, settings and life stages.  This post and will take a health promotion co-ordination role for a small cluster of schools in Camden
 [3]
Main DUTIES AND RESPONSIBILITIes:

Policy / Service Development / Implementation
3.1 To ensure that all alcohol interventions and programmes link with national and local initiatives and strategies including Children Centres, Healthy Schools, Children’s Services, Every Child Matters, Choosing Health,  ‘Safe, Sensible, Social’, Camden Alcohol  Harm Reduction Strategy, Camden Children and Young People’s Plan, Camden Together, Camden Annual Public Health Report, as well as contributing to national and local targets.
3.2 To lead the development and implementation of evidence based alcohol misuse prevention interventions amongst children.
3.3 To lead on the implementation of social marketing campaigns amongst children to improve the awareness of the potential harms of alcohol through targeted messages.
3.4 To increase alcohol outreach work to target the most vulnerable children as identified by the Camden’s Children’s Alcohol Needs Assessment, including working with the Camden Health Bus.
3.5 To liaise with school and non-school organisations (including the voluntary sector) to coordinate, facilitate and where appropriate, provide alcohol education programmes to expand the provision of alcohol education for school-aged children across Camden.
3.6 To work with Children, Schools and Families and Extended Schools Services to increase support for parents around alcohol awareness and the identification of and support for the children of parents who are misusing alcohol.
3.7 To promote and deliver screening and brief interventions for alcohol misuse among children

3.8 To co-ordinate, facilitate and provide training for people working with children around screening and brief interventions for alcohol misuse in children,
3.9 To act as a source of knowledge to provide up to date information, evidence, advice and support referrals for children who have an alcohol problem, and to those working with them.

3.10 Work closely with primary & secondary care, school nurses, teaching staff and youth workers  to increase the numbers who are aware of specialist treatment services (such as FWD)  available to children and their families and increase appropriate referrals accordingly.
3.11 Work collaboratively with other organisations and agencies such as Trading Standards  and Licensees on programmes designed to reduce promotion of alcohol and illegal sales to under-aged children
3.12 To ensure links are developed and work is co-ordinated between those within Public Health who focus on children. 

3.13 To improve consultation with children and their families around alcohol initiatives in Camden.

3.14 To write and present an annual evaluation report on alcohol health promotion activities amongst children including recommendations for future work

3.15 To take the co-ordinating role for a cluster of schools to ensure that health promotion interventions at these schools are co-ordinated.
3.16 Share evidence and  examples of successful practice and disseminate at local, regional  and national level including making presentations and running workshops at conferences, as necessary

3.17 Contribute to the overall objectives and work programme of the Public Health Department and the Primary Care Trust including attendance at meetings as appropriate and contributing to reports and research on request
3.18 To support any other health promotion initiatives as required by the Public Health Directorate, especially around children.

3.19 Ensure that all work is carried out in an equal opportunities framework, and addresses inequalities and health. 

3.20 Undertake any other duties which may be allocated by the line manager, and as agreed in consultation with the post holder and commensurate with the grading of the post
Note. 
The main duties listed above will be reviewed regularly with the post holder who will be subject to annual performance review.  

This post may involve occasional evening and weekend work
Financial and Physical Resources
· To manage small projects or sub-projects by planning, monitoring and budget management of those projects.

Human Resources

· To work in collaborative partnership with PCT colleagues and a range of other NHS, Local Authority, Voluntary and Public staff.

· To take part in a culture in which differences are respected and valued, in which opportunities are open to all and in which staff feel safe and supported.

· To work with others in such a way as to encourage trust, openness, creativity and reflective practice.

· To participate in the PCT’s staff appraisal framework.

· To be actively engaged in the PH audit and peer learning programmes to encourage reflective practice and action-oriented learning

· To participate as appropriate in PH training programmes, including clinical placements and local staff development programmes.

· To participate in systems and processes for appraisal, clinical supervision, professional supervision, professional advice and professional and practice development.

· To work with the voluntary and community sector and the Local Authority to ensure that services are joined up to promote health and reduce inequalities.

· To work with colleagues from other teams in the Public Health Directorate to ensure that the directorate work program derives maximum benefit from matrix working.

· To regularly review the work program with their line manager.

· To line manage temporary or contract staff as required.
· To contribute to the planning and development of accredited public health training programmes, particularly those relating to Skills for Health/Basic Skills

· To facilitate and deliver relevant accredited and non-accredited training programmes including assessing competencies.

Information Resources

· To work with and assist the Health Intelligence Team to develop population based indicators for monitoring the need for, and effectiveness of alcohol interventions. To ensure the dissemination of timely and accurate performance and quality data to the PCT and partner agencies

Research and Development

· To contribute to, and support evaluations and research projects focussing on alcohol within the PCT.

· To research the evidence base to support the design and delivery of high quality public health 

Freedom to Act
· To personally deliver the bulk of relevant project work for assigned projects (e.g. writing, researching, organising meetings or events, providing briefings and feedback to their line managers and the Director etc).

· To suggest new activities which progress the projects 

· To represent Camden Public Health in a variety of local fora.

· To be responsible for identifying any Public Health risk to the line manager. 

· To maintain these competencies required to fill this job description and actively participate in professional development.

PERSON SPECIFICATION
This is a specification of the qualifications, experience, skills, knowledge and abilities that are required to effectively carry out the responsibilities of the post (as outlined in the job description) and forms the basis for selecting a candidate.

POST:    







CANDIDATES NAME: ...................................................

	REQUIREMENTS
	Please Tick One Box
	Please Tick One Box
	Method used to Support Assessment
	Evidence to Support Assessment

	
	Essential


	Desirable
	Fully 

Met
	Partially Met
	Not Met
	
	

	Education and qualifications
	
	
	
	
	
	
	

	Educated to degree level or with equivalent clinical qualification or working at degree level.
	X
	
	
	
	
	
	

	Postgraduate qualification in health promotion or other relevant field 

	X
	
	
	
	
	
	

	Evidence of continuing professional development/ongoing education/further qualification
	X
	
	
	
	
	
	

	Experience
	
	
	
	
	
	
	

	At least one year recent experience in the statutory or voluntary sector in a health or education setting
	X
	
	
	
	
	
	

	Experience of working with children in an advisory or educational role
	X
	
	
	
	
	
	

	Experience of working in the field of alcohol
	
	X
	
	
	
	
	

	Experience of managing projects
	X
	
	
	
	
	
	

	Experience of delivering training
	X
	
	
	
	
	
	

	Knowledge and understanding
	
	
	
	
	
	
	

	Knowledge of evidence-based approaches for the prevention of alcohol related harm, 
	X
	
	
	
	
	
	

	Understanding of the barriers to reducing the impact of alcohol among children
	X
	
	
	
	
	
	

	Knowledge of local authority and  NHS structures
	X
	
	
	
	
	
	

	Understanding of a range of training and group work methods
	X
	
	
	
	
	
	

	Knowledge of relevant national and local policies and strategies relating to alcohol
	X
	
	
	
	
	
	

	Skills and abilities
	
	
	
	
	
	
	

	Ability to develop and deliver health education programmes
	X
	
	
	
	
	
	

	Excellent written and oral communication skills for a variety of audiences, including presentation skills and the ability to communicate complex ideas clearly and simply


	X
	
	
	
	
	
	

	Computer literate with experience in word processing, email, spreadsheets and Power Point.
	X
	
	
	
	
	
	

	Substantially numerate.
	X
	
	
	
	
	
	

	Ability to monitor budgets
	X
	
	
	
	
	
	

	Excellent organisational skills including ability to work under pressure and to tight deadlines
	X
	
	
	
	
	
	

	Driving licence and willingness to drive the Health Bus
	
	X
	
	
	
	
	

	Ability to work in a team or on own initiative
	X
	
	
	
	
	
	

	Ability to co-ordinate and organise multi-agency groups and work across different cultures
	X
	
	
	
	
	
	

	General
	
	
	
	
	
	
	

	Understanding of children- their psychological and physical development and its relevance to alcohol misuse
	X
	
	
	
	
	
	

	Willingness to work occasional evenings and weekends as appropriate
	X
	
	
	
	
	
	

	Awareness of and commitment to equal opportunities
	X
	
	
	
	
	
	


	Decision

(Reject or Offer Post)


	Offer
	Reject
	Reason

(For Not Offering Post)

	
	
	
	


Completed by:





Job Title: 

Signature:
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